FAIR CREDIT REPORTING ACT CONSUMER DISCLOSURE AND
AUTHORIZATION

Facts You Need to Know:

In connection with my application for employment with

“‘Company” the Company may obtain a consumer report on you, as defined in the
Federal Fair Credit Reporting Act, 15 U.S.C. 1681 et seq.

The Company may not obtain any consumer report on you for employment
purposes/medical staff privileges without your written consent. Also, the Company may
not obtain medical information about you without your express consent to the release of
medical information. Consent to the release of medical information, is not covered by
the authorization contained in this document.

State-specific information:

e California — If you are a California resident or applying for employment at a

location in the State of California, in addition to this disclosure/authorization,
please review and complete the “Disclosure and Acknowledgement Concerning

Consumer Credit Report Obtained for Employment Purposes Pursuant to

California Law.”

e Minnesota — If you are a Minnesota resident or applying for employment at a
location within the State of Minnesota, you have a right to obtain a copy of the
consumer report by checking this box. I:I

e Oklahoma — If you are an Oklahoma resident or applying for employment at a
location within the State of Oklahoma, you have a right to obtain a copy of the
consumer report by checking this box. |:|

Consent and General Authorization to Obtain Consumer Report

| hereby authorize the Company, now or at any time while | am employed by the

Company, to obtain a consumer report on me. This authorization does not authorize

the release of medical information.
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* This information will be used for purposes of identification only. Federal law prohibits discrimination in
employment on the basis of race, color, sex, national origin, religion, age, equal pay or disability.
Additionally, New York State law prohibits discrimination in employment on the basis of creed, sexual
orientation, military status or marital status.

Applicant’s Signature Today’s Date

Applicant’s Name Printed
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